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Baku International Sea Trade Port Be aware that according to the decision of the Cabinet of Ministers of the Republic of Azerbaijan,
individuals older than 18 are required to have a ‘COVID-19 passport’ (two full doses), confirming vaccination
OF BAKU presents against COVID-19 or immunity to COVID-19 in order to be able to enter all the public catering

establishments, hotels and large shopping centers.

All Port of Baku events are held in strict compliance with the special quarantine regulations imposed by the
Government of Azerbaijan.

CORPORATE WILD CAMP

ON SOCIAL CORPORATE RESPONSIBILITY o

in the frames of “Port Community Care” project Qf‘FQ/EZ ruEANDAG

“Baku International Sea Trade Port” QSC

ol Aorbain potoy bavo SteetT2 Every Saturday and Sunday
e (oo 125000000 oY Riverside Hotel Gabala

Mob: (+994 55) 2247234



Introduction

We live in a world of constant change where the acceleration of the
economic exchanges accompanies that of the internet revolution
which hustles our modes to communicate and our way of
transmitting information. The port city as Baku is affected as they
are in the middle of these upheavals. The port changes, it is
modernized and adapted, but remains very often a closed world
which should from now on be made again accessible to the
inhabitants, local and international companies, trade
and diplomatic missions and people from the port city of Baku and

all over the Azerbaijan.
WHY WE NEED IT

4 At the same time, cities struggle to define themselves and compete in
national and international stages to attract capital, inhabitants and
socio-cultural resources. The interaction between them is a two-way
street, in which both have to be open to give and receive inputs for their

f mutual development. In this context we can see that, in the relation

between city and port, local and international business community
; members (companies, chambers of trade), the citizens play an
. “ Increasingly important role.

S Further on, in the last ten years we have assisted to significant changes in our
: society. The communication between individuals and institutions has mutated from
official channels to the informal social networks. The available knowledge has
increased exponentially and the general curiosity about the world we live in has
grown to unprecedented levels. All these changes have affected the
port-city-businesses-citizen relation, evolving from static positions to dynamic

interactions.

.




B ﬁ.‘ A story of team building

” .

In the fr:ames, of"‘Pc)_rt Community Care” project which -aims to strengthen
bilateral ties of 6ooperation' and networking between the Port of Baku and the
members of local and international _business- community we are planning to
-conduct “Corpbrate Wild Camp” Team Building on each S'aturday' and. Sunday in
Gabala region of Azerbaijan in the Riverside Hotel.

Team Building aims to bring together best professionals' of team building in
thematic concept of communication and cooperation-games in the winter resort in
Riverside Gabala Hotel.. Different corporate teams of international and local
organizations, chambers of commerce, businesses elite are mostly welcome
participate and to create a platform for communication and cooperation by using
different integrative simulation activities.

This overnight stay hybrid Team Building program will combine corporate
and communication activities together with snow activities such as skiing, and
hockey and many others and create the platform for business networking between
the business elite of Azerbaijan and Baku International Sea Trade Port.




(Photo 1)

Saturday
09:00

12:00
12:00-13:00

13:00-13:15
13:15-14:00
14:00-15:00
15:00-17:00
17:00-17:15
17:15-18:00
18:00-21:00
21:00-22:00

22:00-23:00

23:00-24:00

Sunday
09:00-10:00
10:00-12:00

12:000

Departure

Port of Baku (Baku Office Front)
Arrival to Gabala Riverside Hotel (5%)
Registration and reception

Cable car rise to the Tufandagh Mountain
restaurant

Lunch in the Tufandagh Mountain restaurant on
top of mountain

Quadro cycle driving activities

Wild Camp Team Building Games Session 1
(41 small and large communication and
cooperation games) (in-door) (Photo 1, 2)

Coffee and tea break

Winter sports activities on teambuilding
(out-door) (Photo 3, 4, 5)

Wild Camp Team Building Games Session 2
(80 small and large communication and
cooperation games) (in-door) (Photo 6)
Gala dinner in the Riverside Hotel Gabala (5*)

Degustation of Savalan Wines near fire

Private and rest time in the hotel SPA

Breakfast in in the Riverside Hotel Gabala ( 5*)
Team Building International:

Construction of big 3 D models of NASA Greatest

Space Satellites

Please, be ready to leave to go to the Capital City of Baku



Cooperation and communication games and activities
will be dedicated to

Body Language and Presentation skills Emotional Intelligence

:
The ability to interpret body language is a Emotional intelligence (EI), emotional
skill that will enhance anyone’s career. Body leadership (EL), emotional quotient (EQ)
language is a form of communication, and it and emotional intelligence quotient (EIQ), is
L —

needs to be practiced like any other form of the capability of individuals to recognize their
communication. Whether in sales or own emotions and those of others, discern
management, it is essential to understand between different feelings and label them
the body language of others and exactly appropriately, use emotional information to
what your own body is communicating for guide thinking and behavior, and manage
business presentations. and/or adjust emotions to adapt to

environments or achieve one's goal(s).
|
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Conflict Management Change Management

—9
Managing Difficult Conversations requir

es specialized knowledge and skill
development because they are

tough to handle without it. During this
training course, participants develop an
understanding of where, when,

why and how to conduct difficult conver
sations.

Change is a constant in many of our
lives. All around us, technologies,
processes, people, ideas and
methods often change, which affects
the way we perform our daily tasks
and live our lives.




Development

Cooperation

Mobilize and tighten team spirit
Find creative solutions

Build productive teams
Improve motivation

Optimize teamwork

Reduce stress
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Communication

Get to know one another
Optimize employee recognition
Improve leadership skills
Improve communication
Increase employee dedication to the
companies' growth and success
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The advantages of Corporate Wild Camp
Team Building for your team

Skills

1.
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Strategic thinking

Create a positive energy within the team and
company

Identify the strengths of each member in the
team

Creates a sense of belonging

Encourage collaboration in the team
Increase trust amongst the team members
Encourage team strategy

Leadership

1.
' 2.
3.

4.
5.

Team productivity and efficiency
Sharing of a common vision
Demonstrate the importance of the
contribution of each team member
Team cohesion and synergy
Understand the impact of our
attitude within the team

/
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Themes allow participants to be transported in a different context
and to experience the desired emotions and experiences.

The theme also facilitates the communication of the messages to
be shared and creates an experience that the participants will

remember for a long time.



Interactive Learning Targets

Interactive Target 1

Directed and self-directed learning in teams and clusters
Site-based learning (dependent on the content)

Interactive Target 2
Variety of learning strategies i.e. lectures, practice and
research portfolios amongst others

Parallel use throughout of individual and group contexts of
learning

Interactive Target 4

Critical reflection on group processes and group effectiveness

Critical reflection and reporting on personal growth and insights
developed
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Key Learning Outcomes:
Energizing a conference
Fun & motivational
Shared experience
Inspires creativity & fun
Breaks the ice

S



Key Learning Outcomes:

1. Uniting teams

2. Fun experience

3. Promotes creativity & collaboration
4. Shared experience




Key Learning Outcomes:
1. Uniting teams

2. Fun experience

3. Promotes creativity & collaboration
4. Shared experience




Key Learning Outcomes:
Breaks the ice

Unifies the group

Shared experience

High energy

Focuses the mind
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Key Learning Outcomes:

1

2.
3.
4.

Team building of corporate groups
Leadership in a team

Art skills and innovation
Visualization skills
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Key Learning Outcomes:

Brand awareness

Unifies the group
Stimulating creativity
Shared experience

Cross functional cooperation
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Key Learning Outcomes:
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Cross functional cooperation

Communication

Risk management
Practical leadership
Change management




Key Learning Outcomes:
Understanding collective work
Team bonding roles
Leadership skills

Creative experience

Art of construction

A



Key Learning Outcomes:
1. Team collaboration

2. Focus on planning

3. Communication skills
4. Critical thinking




ey Learning Outcomes:

K
1. Cross functional cooperation
2.
3
4
5

Corporate social responsibility

. Practical leadership
. Project planning
. Team dynamics




Key Learning Outcomes:

Cross functional cooperation
Corporate social responsibility
Practical leadership

Project planning

Team dynamics

A



It can be difficult to get your
team feeling enthusiastic about
that big meeting or conference
you’re all about to take part in.
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We'd like to share with you something we think works at every team

building we do...
Each of these ice breakers will help to rapidly break down barriers and

get your team off to a great start.
As a Port of Baku “ Team Building International” project team we
understand how to energize your team, so why not get in touch and

find out more.




and cooperation
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with winter sports and
a cti vities
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—HOTELS & RESORTS —
RIVERSIDE - GABALA TUFANDAG

MOUNTAIN RESORT



